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INITIAL DECISION

PROCEDURAL BACKGROUND

On March 6, 2012, Employee appealed his removal by the agency for “any on-duty or
employment related act or omission that the employee knew or should reasonably have known is
a violation of law.” Specifically, Employee was accused of failing to report his District
government wages while receiving unemployment insurance benefits. After a May 22, 2012
mediation session, the parties settled the matter. On June 18, 2012, the parties submitted their
signed agreement and asked to dismiss this appeal with prejudice.

JURISDICTION

The Office has jurisdiction pursuant to D.C. Official Code § 1-606.03 (2001).
ISSUE
Whether this matter should be dismissed with prejudice.

ANALYSIS AND CONCLUSION

Since the parties have settled the matter, Employee’s petition for appeal is dismissed.
ORDER
It is hereby ORDERED that the petition in this matter is dismissed with prejudice.
FOR THE OFFICE:

JOSEPH E. LIM, ESQ.
Senior Administrative Judge



