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Agency suspended Employee for 15 days for insubordination and inexcusable neglect
of duty. Employee appealed to the Office on April 3, 1998. The Admunistrative Judge
scheduled a prehearing conference for December 7, 2000, and ordered the parties to submit
prehearing statements. When Employee failed to file a statement or appear at the conference,

the Administrative Judge dismissed the appeal for failure to prosecute.




1601-0092-98
Page 2

Employee filed a petition for review, in which it is argued that Employee and his
representative were not notified of the date of the prehearing conference. Employee concedes
that he failed to notify the Office of a change of address.

In Zayilor v. Metropolitan Police Deparanent; OEA Matter No. 1601-0084-96, Opinion and

Order on Pearton for Review, __ D.C. Reg._ (), the Board ruled:

Under the Rules of the Office, it is a party's duty to inform the
Office of any change in address. The fact that a party fails to receive
a notice, due to his own omission in supplying this information,
does not cxcuse the failure to appear and participate in the appeal
proceedings.  Clowde v. Disarcr of Columbia Fire Dept, OEA
Matter No. 1601-0070-85, Oprrnon and Order on Kemand from
the Courrs (May 20, 1994) 5 Dozgerr v. Deparrment of Consiuuner
& Regutatory Affars, OEA Matter No. 1601-0299-94, Opuyon and
Order on Petimon for Review (Sept. 29, 1995). Employec’s
negligence in failing to timely change his address, under the
precedents of this Office, does not constitute a basis for granting a
petition for review.

Employee’s Petition for Review fails to advance a sound reason for reversing the Initial

Decision in this matter, and therefore the petition shall not be granted.
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ORDER
Accordingly, it is hereby ORDERED that Employee’s Petition for Review

is DENIED.

FOR THE BOARD:

Xt Wasrfr

Keith F. Washingtls, Chair

wendolyn Hémphill 4

Michael Wolf, ésq. &

'The initial decision in this matter shall become a final decision of the Office of Employee Appeals
5 days after the issuance of this order. An appcal from a final deaision of the Office of Employee
Appcals may be taken to the Superior Court of the District of Columbia within 30 days after
formal notice of the decision or order sought to be reviewed.




